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FROM THE CEQ

As we look ahead to Bemis’s 125th anniversary in 2026, | am reminded
that sustainability has always been part of how we operate. Long before

it became a mainstream priority, we worked to do what is right for our
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staying true to our values.

needs and contribute to a more sustainable future.
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purpose, and care for the people and places that make our work possible.

Jeff Lonigro
President and CEO



ABOUT BEMIS

Founded as a wooden wagon and furniture

manufacturer in 1901, Bemis has always

O;;m ]tb7;7 0< |%0 rubmlbrt;v9 tt-tl

bmmo™-zZom: -lbt< 0% m;uv_br -v v |
;lbv=v tom]J|;ul -rruo-1_ =uol |_;

start. Twelve decades and several hundred

patents later, Bemis has grown into a leading

proprietary and contract manufacturing

company with over 2,000 employees in six

countries around the world.
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Bemis products range from everyday use to

precision manufacturing. Thinking outside the

box has driven our success and growth, and
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the industries we serve.

ABOUT

ABOUT THIS REPORT
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of everything we do.

Sustainability has guided Bemis’s work for decades, well before it was widely recognized
-v -m ;vv;mz-t Otvbm;vv ru-121;: );="; Tlomvbv]|;m|t< -bl;7 |o Ibmblb
r,ort;7 -m7 -1 u;vromvbOt< bm ofu lolltmbz;v: )_-|=v m;% bv otu 7;

l;-vtubm] -m7 vfrrouzm] otu ;@ou]|v:

This year, we remain focused on building a clear, accurate understanding of our impacts;
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INTRODUGCTION oo

ESG: ENVIRONMENTAL, SOCIAL & GOVERNANCE
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the value chain, and helps guide our decisions as a business.
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deliver value.

BEMIS WORLDWIDE LOCATIONS

1
\ Burnley, UK

Corporate Headquarters
Sheboygan Falls, Wisconsin *

Crystal ITakg,"""' Amsterdam,
lllinois Netherlands

Lenbir,
North Carolina

Monterrey, Mexico "-\ g

; Ivanic Crad, Croatia
Fontaine, France



ESG

2025 FOCUS AREAS
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measure our progress. In 2025, we are especially proud of the advances we've made in
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Design for Sustainability (DfS)
SOCIAL (S)
e®e Employee safety | Talent management

Community support

P GOVERNANCE (G)
i i i Risk management | Ethics
I N .

Independent oversight




ESG

%HPLYV UHFHLYHYV

%HPLV VZLWFKHV WR %HPLVY GRQDWHYVY ODQG %HPLVY HYWDEOLVKHYV (6*UHHQ&LUFOH UHF
ZDWHU EDVHG VHDOHU RQWR 6KHER\JDQ )DOOV Bemis starts '"HSDUWPHQW  (6* FRQWHQW FHUWL F
LWV SDLQWHG ZRRG VHDWMRU 6HWWOHUYV 3DUN UHSRUWLQJ WR &'3 6WHHULQJ &RPPLWWHH RQ LWV ZRRG VHD

1996 ! 2010 2024

1990 i 1999 2022 2025
AR
Bemis starts recycling Bemis starts using &RUSRUDWH 6DIHW\ 7THDP %HPLV SXEOLVKHV LWV
DVK DQG VFUDS LQWR JRUHVW 6WHZDUGVKLS FUHDWHY WKH 6DIHW\ UVW (6* BHSRUW
WRLOHW VHDWYV &RXQFLO FHUWL HG ZRRG2EVHUYDWLRQ 3URJUDP
LQ LWV PROGHG ZRRG
WRLOHW VHDWYV
T bv - |_bu7Hr-u|< vtv|-bm-0brb|< -vv;vvl;m| -m7



ESG

2025 HIGHLIGHTS
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Environmental, Social and Governance (ESG)
principles. Our people remain at the heart of our
progress, and we are proud of the measurable
steps we've taken to advance responsible business
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toilet seats.
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incidence rate in company history.

Implemented new Supplier Code of

om7t1l] _ omYbl| bm;u-tv otbl«< |o
strengthen responsible sourcing and
governance standards.
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CLIMATE WATER
Measured through carbon footprint Measured through water scarcity
I;Jlublv -m7 7;Cm;7 -v | _; |o|-tl;Jublv -m7 7;Cm;7 -v -"-bt-0t; %-|;u
amount of greenhouse gas emissions. u;l-bmbm] r;u -u;- bm - %-|;uv_;7 -[;u

| 5 7;1-m7 o= _tl-mv -m7 -tt-2z1
ecosystems has been met.

RESOURCES HEALTH
Measured through resource Measured through human toxicity
7:rt;zom |;Jublv -m7 7;Cm;7 -v |l;Jublv -m7 7:Cm;7 -v |[oSbloto]b1-t
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u;vttzm] bm u;votul; v1-ulb|ftrom exposure to various chemicals.
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BEMIS, ENVIRONMENTAL

MATERIALITY &
PRODUCT LIFE CYCLE Procurement data sourced from mJ_otv; -12°b%;v bm1tt7bm]

SUPPLIER OPERATIONS OWNED OPERATIONS

product bills of materials energy, water, and waste data
from our manufacturing and
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In 2025, we completed our fourth
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life cycle approach. This assessment gives
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upstream, and downstream impacts, including

data for all Scope 3 emissions categories. As

a manufacturer of durable goods, most of our

impacts are determined through

product design. END OF LIEE
Products' end of life,
. . including disposal method USE
Understanding where these impacts occur and waste treatment Use of Bemis products, including
. R ;mi;ul< -m7 %o-|;u lomvtlrzom
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environmental impacts across the full value chain, not limited to greenhouse gas
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reduce environmental footprint.




ENVIRONMENTAL BEMIS

ESTABLISHING A STRONGER BASELINE FOR
GHG & WATER CALCULATIONS

2025 CALCULATION HIGHLIGHTS

N olrt;];7 ofu v;lom7 lomv;1t2";
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greenhouse gas (GHG) and water impacts using 2024 calendar year data. Many companies categories
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. (published on page 23 of this report)
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commonly represent the largest share of total impacts for durable goods manufacturers.
progress tracking

<
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CORPORATEGHG EMISSIONS

materials, manufacturing processes, and end uses. These updates establish a stronger and (METRIC TONS)
more dependable baseline. Because of this baseline reset, we are not publishing year over SCOPE 1

. . . - 8971
year results in this year’s report. Our results show that 12% of GHG impacts fall within 2%
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product development process.

@ SCOPE 3
392627
86%

CLIMATE WATER RESOURCES HEALTH
Results in Results in Results being Results being
this report this report internalized internalized Impacts shown are for CY2024. As our systems mature,
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BEMIS, ENVIRONMENTAL

ENERGY IMPROVEMENTS
THAT MATTER

The stronger baseline we established in

| ;s r-v] <;-u vtrrou|v omJvb]; ;m;u]«

improvements across our manufacturing
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and water savings, as well as their ability

to improve system health throughout our
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businesses across the state. Since launching

this program, we have completed upgrades to
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COMPLETED ENERGY
IMPROVEMENTS

now save enough power each year to
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from our 2022 baseline.
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ENVIRONMENTAL

~
BEMIS.

DfS PROCESS
DESIGNING FOR SUSTAINABILITY

;vblm =ou "tv|-bm-0btb|< P ="Q bv |_; bmlttvbom o= vtv|-bm-0btb|

cu-Zzomv._bm ruo7t1
( @ SEFRE |
7;vblm: | bm~ot™;v b7;mz=<bm] blr-1| _o|vro|v7 -tblmbm] |_ov; % b]|_ g;vv

, BASEMINE
orrou|ltmbz;v7 -m7 |u-1hbm] u;vttZzm] ;m"buoml;m|-t blr-1]v:

2025 HIGHLIGHTS
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USING DATA TO GUIDE OGS ( e ) INNOVATION
SESSION
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material availability. |I REPORT
= RESULTS
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BEMIS, ENVIRONMENTAL

SUSTAINABLE MATERIALS
AT WORK

Our wood toilet seats are made from a blend

0= %007 YOTUu -m7 u;vbm7 %b|_eeew 0= |_;
%007 votul;7 =uol ru;Jlomvtl;u u;1¢1t;7
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1.5 million pounds of wood dust and 3

million pounds of scrap seats each year and

reintegrate this material into new wood seats.

motu rt-vz1l I-mt=-1|Tubm]7 %; Tv; uot]_t«
“Ibttbom rotm7v o= rtful_-v;7 rov|Jbm7tv|ub-t
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regrind scrap parts whenever possible,
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material annually into new products.
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collaborate with product development and
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enhance the materials used in our products.
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ENVIRONMENTAL BEMIS

RAW MATERIALS ARE A MAJOR DRIVER
OF OUR IMPACTS
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driver of environmental impacts. As a manufacturer of durable goods, raw material
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opportunity to reduce impacts is through greater use of recycled content where possible.
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>u;1<1t;7 lom|;m|:? $ uot]_|_bv ruol;vv7 %; b7;mzC;7 |_; m;;7 =ou | _bu7Jr-u|< ";ubCl-Zom
that the wood in our molded wood toilet seats meets the Federal Trade Commission’s

7;CmbZzom o= u;1<«1t;7 1lom|;m]|:

;lbv ;m]-1;7 u;;m bult; |Jo 1lolrt;|; | _bv ";ubCl-Zom: $_;

l;uzCl-Zzom ruol;vv ";ubC;7 |_-| -tt %007 Tv;7 bm otfu lot7;7

%007 v;-|v bv ru;JlomvTtl;u u;1<1t;7: $_; Cmbv_;7 ruo7t1l]|v

contain at least 71% recycled content by weight for seats with

rt-vzi _bm];v7 -m7 -| t;-v|] uuw u;1<¢1t;7 1om|;m| =ou V;-|v %ob]|_

metal hinges.

77bzom-tt<7 om; o= ofu =" rbto| ruof;1|v -vv;vv;7 |_; ;m"buoml;m|-t blr-1] 7b@;u;m1l;v

0;|%;;m u;1<1t;7 -m7 “bulbm u;vbm bm rt-vZ1 |Jobt;] v;-|v: ); %btt =tu|_;u ;Srtou; |_byv

-m-t<vbv -m7 b|v blrtbl-Zomv =ou =1|tu; blruo™;I;m|v |o otu ruo7t1| 7;vb]lm:

Reducing environmental impacts through the responsible use of recycled materials remains

a key focus of Bemis’s DfS work.

—_— .



16

~
BEMIS.

SOCIAL

LOCAL ROOTS, GLOBAL RESPONSIBILITY

;lbv _-v O;;m _;-7tt-u|;u;7 bm " _;00<]-m ofm|< =ou o";u - 1;m|Tu«7
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this same sense of local responsibility to manufacturing sites around the world.
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2025 HIGHLIGHTS

N ;7;tor;7 - m;% t-Oou =ou;1-vZm] vev|;l |o O;,;u -mzZlbr-|; I-mt=-1
needs and streamline onboarding and training.

¢ Implemented a new HR and payroll system to simplify how employees access and
tr7-]; rsuvom-t -m7 =-lbtc bm=oul-Zom:




SOCIAL

12-MONTH ROLLING INCIDENT RATE - HISTORICAL

TOTAL RECORDABLE INCIDENT RATE | LOST TIME INCIDENT RATE

ACCOUNTABILITY
IN ACTION

;lbv =-1btbZ;v %0ut7%b7; |u-1h $o0|

Recordable Incident Rate (TRIR), Days Away

and Restricted Time (DART), and Lost Time

256 Incident Rate (LTIR).
1.42 A system that encourages open, consistent
° .............‘......... ’
®e00000000000000000000 ®e00cccc0000000000000000 1| u;rouzm] -V |-7, ;|rt0<;;V |0U; tbh,t(
....ooo.......... ......oooo.ooo.... 5 5
o ®%ecet0,0,0° Secec,,. . b7, mzZ=< -m7 v_-u; ro|;mz-t -E-u7vVv
° o.........oo ®ee, .16
| _;bu 0% m %ouh -u;-v: $ _bv -rruo-1
| ; =-Ibt< ~-tt;v -| | _; _;-u|] o= ;lbv9
—_— [ N I J a—_— L )
Bemis Manufacturing Co. TRIR Bemis Manufacturing Co. LTIR 20% Better Than NAICS TRIR NAICSLTIR

look out for one another and speak up when

someone’s safety could be at risk.

2025 HIGHLIGHTS
LOOKING OUT FOR EACH OTHER
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miss tracking program to all Bemis
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“I developed shoulder pain and couldn’t
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SOCIAL

INVESTING IN OUR PEOPLE
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and interpersonal skills and encourage managers and employees to create Individual
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within to help employees build rewarding careers.

HEALTH AND WELLNESS, ON SITE
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WHERE WE WORK, WE GIVE BACK
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community have shaped who we are and how we operate. Employees across the company
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and responsibility wherever we work.
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Around the world, Bemis employees bring these same values to life by organizing cleanup
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places where we live and work.

2025 HIGHLIGHTS

e Launched the Big Brothers Big Sisters Lunch Buddies program in Sheboygan Falls,
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GOVERNANCE

LEADERSHIP WITH ACCOUNTABILITY
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Alongside Bemis family members, these directors provide guidance and mentorship to the
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independent directors, three family directors, and the CEO, which enhances accountability
and supports robust succession planning.

Independent directors contribute their experience from other publicly and privately held
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FAMILY VALUES GUIDE
Bemis’s governance framework includes comprehensive corporate policies covering

EVERY DECISION
I rt

The Bemis Family Values (integrity, respect, -mz|utv]|7 ;|_blv7 lomYbl|v o= bm|;u;v|7 -m7 107;v o= lom7t1]:
training to ensure understanding and compliance and are encouraged to report unethical
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or inappropriate behavior through established channels.
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2025 HIGHLIGHTS
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* Adding two new independent chain risks by expanding insourcing of key components and materials to ensure we can

Board members.
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insource key components and materials.




GOVERNANCE
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Bemis Universal Fit Seat | 2025
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Yamaha | 2024 & 2025

CERTIFICATIONS
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TRANSPARENCY
AND REPORTING
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sustainability assessment and disclosure
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maintain transparency about our ESG impacts

and provide valuable insights to guide our

sustainability goals.
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understand and uphold Bemis’'s commitment

to safety and integrity.
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BUILDING ON OUR PROGRESS
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success of our business.
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Expanding programs that support employee growth and career development.
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CONCLUSION

IMPACT TYPE VALUE
$0|-t J m|;urubv; 458,752
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United Kingdom 73
United States 8,661
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BE A PART OF BEMIS’'S ESG JOURNEY

This report outlines how Bemis approaches Environmental, Social, and Governance
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Above all, it shows how our people contribute to this work across the company.
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work or for more ways to get involved.

Corp@BemisMfg.com

Bemis Manufacturing Company
300 Mill Street | Sheboygan Falls, WI 53085
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